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               BS: Eastern Michigan University 

 

GENERAL BIO: 

Thomas Corbin is an attorney and an educator with two decades of experience teaching and practicing 

law in five countries on four continents.  His work in the classroom, at institutions administratively and in 

research areas has been noted as excellent and earned him teacher of the year nominations as well as 

ultimately a promotion to the status of Associate Professor.  Thomas is also a member of the Michigan 

Bar Association and has been asked to comment in forums and podcasts about matters including but not 

limited to international law, globalism, international education, and the future of international business.  

Thomas is also a regular contributor to scholarly journals including the Journal of Business Ethics 

Education and the Michigan Bar Journal.  Thomas has also been invited to sit on ATINER Academic 

Council.  In his free time, Thomas is an avid Detroit Tigers Baseball fan, loves Batman and considers 

travel an essential to a full life. 

 

SHORT PUBLICATION LIST: 
 The Christmas Conundrum, Case Study and Teaching Notes: When Making an Exception is the Best Ethical 

Decision, Co-Author: Udo Braendle, Journal of Business Ethics Education, Volume 16, 2019, 

http://www.neilsonjournals.com/JBEE/jbeev16.html, (2019).  

 Addressing Duty of Loyalty Parameters in Partnership Agreements: The More is More Approach, The Athens 

Journal of Law, Vol. 5, Issue 4, pg. 363-374, e-ISSN: 2407-9685 https://www.athensjournals.gr/law/2019-5-4-1-

Corbin.pdf, (October 2019).  (Listed in the National Library of Greece). 
 Institutional Memory: An Undervalued Commodity in Gulf Region Human Resource Management, Co-Authors 

Udo Braendle & Akram Al Matarneh, The Journal of Human Resources and Adult Learning, Vol. 1, Num. 15,  pg. 

163, ISSN: 1817-2105 http://www.hraljournal.com/Page/20%20Udo%20Braendle.pdf, (June 2019), ABDC: C. 

 Smokers: To Hire or Not?  A Human Resources Ethics Issue, Case Scenario and Good Practices for Human 

Resources-Ethics Consideration, Co-Authors: Udo Braendle & Akram Al Matarneh, Journal of Business Ethics 

Education, Volume 15, 2018,http://www.neilsonjournals.com/JBEE/jbeev15.html, (2018). ABDC: B. 

 Hiring and Managing Smokers in the Modern Workplace: A Cultural and Ethics Issue, Co-Authors Udo Braendle 

& Akram Al Matarneh, The Journal of Human Resources and Adult Learning, Vol. 14, Num.1, pg. 104, ISSN: 

1817-2105, http://www.hraljournal.com/Page/14%20Udo%20Braendle.pdf , (June 2018).  ABDC: C.  

 The Case of the Crooked Case Worker, Journal of Business Ethics Education, Volume 13, 2016, 

http://www.neilsonjournals.com/JBEE/jbeev13.html, (2016). ABDC: B. 

 Dissolution Agreements: A Priority Topic for LLCs, Partnerships, and Closely Held Corporations During the 

Formation Process, Michigan Business Law Journal, Volume 36, Issue 2, pg. 44-47. 

http://connect.michbar.org/businesslaw/newsletter, ISSN: 0899-9651. (Summer 2016). 

 

mailto:thomas.corbin@csuglobal.edu
http://www.neilsonjournals.com/JBEE/jbeev16.html
https://www.athensjournals.gr/law/2019-5-4-1-Corbin.pdf
https://www.athensjournals.gr/law/2019-5-4-1-Corbin.pdf
http://www.hraljournal.com/Page/20%20Udo%20Braendle.pdf
http://www.neilsonjournals.com/JBEE/jbeev13.html
http://www.hraljournal.com/Page/14%20Udo%20Braendle.pdf
http://www.neilsonjournals.com/JBEE/jbeev13.html
http://connect.michbar.org/businesslaw/newsletter

